
The Royal Veterinary College has a professional duty to safeguard the welfare of children and young people involved in our activities, whether they are on campus, in school or at external premises.  For the purposes of this policy, a “young person” or “child” is anyone under the age of 18 and our “activities” refer to any interaction between the College and a child.  The College is committed to protecting the young people we come into contact with and, as such, we will ensure that:

-	The welfare of the child is always paramount
-	All children, whatever their age, culture, disability, gender, language, racial origin, religious beliefs and/or sexual identity have the right to protection from abuse
-	All suspicions and allegations of abuse will be taken seriously and responded to swiftly and appropriately and external agencies (i.e. Children’s Social Care or Police) may be informed
-	All staff have a responsibility to report child protection concerns to the Designated Safeguarding Children Protection Officer (DSCO), Beckie Knight, or Senior DCSO, Elaine Acaster, if the DCSO is unavailable
-	From recruitment of staff to delivery of activities with young people, child protection and safeguarding issues have been integral to the planning process, including health and safety and activity risk assessments
-	Written consent to take and use images of children will be obtained prior to the taking of photographs and/or video footage. Parents will be made aware of where and how the images may be used before giving their informed permission

Most RVC staff members will have very little to do with under 18s whilst representing the College.  We recognise, however, that there are occasions when employees of the Royal Veterinary College will work with under 18s e.g. by providing a work experience placement, by visiting a school to talk to students about their research, by interviewing prospective students etc…  The type of activity that they engage in will determine what procedures need to be in place for that staff member.  In most situations, staff members will simply have to read and sign the Safeguarding Document.  This document outlines our current Child Protection policy, our duty of care and a code of conduct for staff to follow.  However, if a RVC staff member takes part in something called “regulated activity” then they must complete a Criminal Records Bureau (CRB) check.  Regulated activity refers to the teaching, training, care, supervision, advice, treatment or transport of young people on a frequent (once a month or more), intensive (takes place on three or more days in a 30 day period) basis.  For example, staff who provide work experience placements are (for the purposes of the RVC) considered to be undertaking regulated activity.  

For more information, please refer to the documents below (particularly with reference to work experience).  If you have any questions, please contact the Widening Participation Development Officer who also acts as the Designated Safeguarding Children Officer for the College.

Documents
A full copy of the Royal Veterinary College Child Protection and Safeguarding Policy 
Royal Veterinary College Child Protection and Safeguarding Policy Statement
Safeguarding Document 
Work Experience Procedures – a guide for staff
Young Person Code of Conduct (to be issued to work experience students)
Parental Permission for Work Experience (to be issued to work experience students)
Example Risk Assessment for Work Experience (to be completed before work experience)



