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EQUAL PAY POLICY

Equal Pay Statement

The Royal Veterinary College (the College) supports the principle of equal opportunities and believes as part of those principles that male and female staff, those from different ethnic groups, and those with and without disabilities should receive equal pay for the same or broadly similar work, for work rated as equivalent and for work of equal value.

The term pay in this context relates not just to base pay but to the overall package which includes other benefits such as annual leave, London allowance, bonuses, overtime, pension and sick pay, etc.

The College understands that a right to equal pay between women and men is a fundamental principle of European Community law and is conferred by United Kingdom legislation.  It also understands that the Race Relations (Amendment) Act 2000 places a General Statutory Duty to promote race equality and that the Disability Discrimination Act 1975 requires organisations not to discriminate without justification against those with disabilities and that this duty and requirement extends to the provision of equal pay for work of equal value.  The implementation of the EU Directive on Fixed Term Work and resultant UK regulations to be applied from 10 July 2002, aimed at preventing fixed-term employees being treated less favourably than similar permanent employees, also include pay as part of their remit.

The College  believes that in its own  interest and in accordance with good practice that pay should be awarded fairly and equitably.

The College recognises that in order to achieve equal pay for employees doing equal work it should operate a pay system which is transparent, based on objective criteria and free from bias on the grounds of sex, ethnicity, disability or age.  It is important that employees have confidence in the process and the College is committed to working with trade unions/employee representatives to take action to ensure that it provides equal pay.  The College believes that in eliminating bias in our pay system it is sending a positive message to its staff and customers.

Objectives

The College’s objectives are to:

•
Eliminate any unfair, unjust or unlawful systems and practices that impact on pay

•
Take appropriate remedial action.

Action to implement policy

In order to put the College’s commitment to equal pay into practice it will:

•
Examine its existing and future pay and reward systems and practices for all its employees including part-time workers, those on fixed-term contracts and those who are absent on pregnancy and maternity leave

•
Implement appropriate systems, such as institution-wide job evaluation and appraisal, that support the aims of achieving equal pay and pay transparency

•
Carry out regular monitoring of the impact of its systems and practices

•
Inform employees of how these systems and practices work and how their own pay is arrived at

•
Provide training and guidance for managers and supervisory staff involved in decisions about pay and benefits

•
Discuss and agree the equal pay policy with employees, trade unions and staff representatives where appropriate.

The College intends through the above action to avoid unfair discrimination, to reward fairly the skills, experience and potential of all its staff and thereby to increase efficiency, productivity and competitiveness and enhance the College’s reputation and image.
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